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Faculty Position Request Form

 This form is used to request all new and unfilled faculty positions relying on Program Review and/or any
other justification. Position requests are due to Division Deans by Monday,   January 23, 2012.

Position Requested: 

Contact Person:  

Discipline/Division:   Starting Term: Fall Spring

CRITERIA

1. Full-Time versus Part-Time FTEF for the past six semesters:

2. a. Instructional Faculty: WSCH per FTEF for the past six semesters:

 b. Non-instructional Faculty: Student/Faculty ratio for the past six semesters:

3. Number of Full-Time Faculty in Discipline: 

Filled positions Unfilled positions 

4. Year of last Full-Time Faculty HIRED (Do not include sabbatical leave replacements):

REPLACEMENT: NEW 

Name(s) of Faculty being replaced:

5. Program Characteristics:
a. Describe the variety of courses taught and/or work performed in this discipline 
   (Faculty can use Program Review here.)
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d. Special characteristics of the discipline such as: 
Mandated class size limits due to state, contract, accreditation standards. 
Facilities 
Percentage of courses that are General Education Requirements 
Percentage of courses that are required as part of an AA/AS degree, certificate or transfer 
Discipline provides basic skills courses 
Discipline provides mandated/specialized services to students 
Other

6. Describe how courses and/or services in this discipline impact other disciplines/services.
(Faculty can use Program Review Self-study here.)

c. Student enrollments in the classes taught or number of students served in each of 
the last six semesters:

b. Total number of sections taught in the discipline in each of the last six semesters:
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8. What is the impact on students, the discipline and the college of NOT filling this faculty position. 
What are the programs/courses/services that have not been or cannot be offered due 

to the vacancy?

9. Any additional information that addresses justification of the position:

Signatures:

Requestor Dean Vice President

7. If this is the first full-time position in the discipline, discuss:

a. Justification for the position. (Attach Program Review Maintenance and/or 
Development form here.)..
b. Projected start-up costs for equipment, facilities, and support staff for the first three 
    years. (Faculty can use Program Review.)
c. Projected enrollment growth for the next three years, starting with the first semester of

                             the projected faculty hire. 


	Dean: 
	Vice President: 
	Requestor: 
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	Page4[0]: 
	TextField41[3]: The State recommends that at least 75% of classes be taught by full-time faculty, we are currently at 40% (Education Code Section 87482.6).  The reasoning behind this is "the quality, quantity and composition of full-time faculty have the most immediate and direct impact on the quality of instruction, overall reform cannot succeed without sufficient numbers of full-time faculty."  Full-time faculty spend the most amount of time on campus and have the greatest impact on students.  Over the past 15 years, the most consistent finding has been that positive interactions with faculty members has a direct bearing on whether students persist to earn a degree.  We have noticed the frustration of students not being able to get in contact with their adjunct instructors.
In the past few years, we have had courses come and go based on availability of our faculty, and some courses (Sport Psychology and Kinesiology) are offered only once per school year. 




